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Denver VA’s virtual ICU
streamlines care in rural areas

COLORADO CENTER
FOR NURSING
EXCELLENCE
LAUNCHES NEW
WEBSITE
WWW.COLORADONURSINGCENTER.ORG

Denver VA Medical Center staff from left MD Frank Wright and RN Amy Dzur demonstrate the
telehealth video-conferencing cart on a mock patient as RN Terry Breen and MD Thomas Robinson
consult virtually on the video. An X-ray of the patient’s lungs are on one side of the screen and the nurse
is placing a virtual stethoscope on the patient’s chest so the nurse and physician can hear and access her
breath sounds remotely.

The Denver VA Medical
Center launched its virtual ICU
(vICU) a year ago with the
goal of increasing access to
critical care in rural areas.
The program--the first in

the entire VA system--has
exceeded expectations for Carrie
Hawkins, the vICU coordinator
and assistant nurse manager
of critical care at the Denver
VA. The program has been a
tremendous success in more
ways than one, from improving
care for veterans to advancing

nurses’ practice and unifying
the VA’s Western Region, which
includes Wyoming, Colorado,
Montana and Utah.
“It was a huge initiative to
get this going,” said Hawkins,
RN, BSN, CCRN. “We’re
all very pleasantly surprised
at how well it went and
the things we’ve
accomplished.”
In its first
year, the Denver
vICU has had
more than 500
encounters with
the VA’s four
Western rural
sites in Grand
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The Colorado Center for Nursing Excellence (the
Center) recently launched its newly designed website www.coloradonursingcenter.org. The site serves as a leading
community resource providing the latest information about
the Colorado nursing and health care workforce.
“With leadership from practicing nurses, the Center is
proud to be a neutral
convener of health care
providers,
educators
and
governmental
agencies,”
explained
Jean Scholz, RN and
president and CEO
of the Center. “We
generate
innovative
solutions, projects and
programs focused on
education, recruitment
and retention of nurses
and
health
care
professionals
in
Colorado. Our newly designed and updated website is a
great community resource and tool to extend our reach
and build awareness of workforce issues that affect all
Coloradoans.”
The Center¹s new website features “Faces in Nursing”
profiles of nursing professionals from across Colorado; fast
facts about the state¹s health care and nursing workforce;
and access to the latest industry news, research and
publications.
The Colorado Center for Nursing Excellence is dedicated
to ensuring that our state has adequate numbers of
highly qualified nurses and other health care employees.
The Centers mission is to contribute to the promise for
health by developing an excellent nursing and health
care workforce that meets the needs of all Coloradoans.
Through collaboration and innovation, we are a catalyst
for change and advocates for health, education and
policy. For more information about the Center, visit
www.coloradonursingcenter.org.
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Statement From Amedisys on IOM
Report on the Future of Nursing
Amedisys, the largest home health were particularly pleased to see the health care.
care and hospice company in the following recommendations in the
• The role of nursing in palliative
U.S., applauded the Institute of report:
care should be enhanced including
Medicine’s
recommendations
support of nursing education
which came out this week in the
and research that advances
report, “The Future of Nursing:
the palliative care model and
Leading
Change,
Advancing
the use of palliative care as a
Health,”
which
called
for
framework when addressing
significant changes in the roles,
the needs of the chronically
responsibilities and education of
ill population.
nurses.
“We look forward to
working with policymakers,
“Nurses are on the front lines
government leaders, health
of patient care every day and
care researchers and others
• Nurses should attain requisite in the health care field to make this
are absolutely essential to ensure
high quality care is delivered,” said competencies in the area of geriatrics. blueprint a reality,” Fleming added.
Michael Fleming, MD, Chief Amedisys believes this is especially
Amedisys, Inc. (Nasdaq: AMED)
Medical Officer for Amedisys. “We important as the population is the nation’s leading health care
have more than 17,000 nurses continues to age and there is an company focused on bringing home
need
to
provide the continuum of care. Each day
providing care to our patients increasing
throughout the country and have customized, high quality care, in the Amedisys delivers personalized health
long recognized their involvement in patient’s home.
care services to more than 35,000
• Health care organizations individual patients and their families,
the continuum of care, from health
should
support
and
help
nurses
in
promotion, to disease prevention, to
in the comfort of patients’ homes.
coordination of care, to cure, and taking the lead in developing and Amedisys has two divisions, home
adopting
innovative,
patient-centered
to palliative care when a cure isn’t
health care and hospice, and employs
care models.
possible.”
more than 16,000 skilled clinicians
•
Private
and
public
funders
Amedisys has been a strong
across the country.
advocate for the role of nurses in should collaborate to advance
The Company’s state-of-the-art
health care and has been an innovator research on models of care and advanced chronic care management
in advancing care through its disease innovative solutions, including programs
and
leading-edge
management and care transitions technology that will enable nurses to technology enables it to deliver
programs. Dr. Fleming said they contribute to improved health and quality care based upon the latest
evidence-based
best
practices.
Amedisys is a recognized innovator,
being the first in the industry to
equip its clinicians with point-ofcare laptop technology and referring
physicians with an internet portal
that enables real-time coordination
of patient care seamlessly.
Amedisys also has the industry’s
first-ever
nationwide
Care
Transitions program. Amedisys Care
Transitions is designed to reduce
unnecessary hospital readmissions
through patient and caregiver health
coaching and care coordination,
which starts in the hospital and
continues throughout completion of
the patient’s home health plan of
care. For more information about
the
Company,
please
visit:
www.amedisys.com.

&

BECOME OUR FAN ON FACEBOOK!
We’ll post job notices, news & discussion topics.
Go to www.Facebook.com &
search for “Denver’s Nursing Star”.

CHECK OUT NURSING
JOBS WITH
AMEDISYS AT
WWW.DENVERNURSINGSTAR.COM

(CLICK JOBS)

MEDICAL
ASSISTANTS
RECOGNITION
WEEK OCTOBER 18-22,
2010
Medical Assistants Recognition
Week, October 18-22, 2010 is
a tribute to the extraordinary
accomplishments
of
medical
assisting professionals nationwide.
Thousands of medical assistants
will be hosting local recognition
events, titled Medical Assistants at
the Heart of Health Care, to
show their professional pride. To
help medical assistants celebrate,
the American Association of
Medical Assistants (AAMA) offers
free promotional materials posted
at
http://www.aamantl.org/marweek/index.aspx.
The mission of the AAMA
is to enable medical assisting
professionals to enhance and
demonstrate the knowledge, skills,
and professionalism required by
employers and patients; protect
medical assistants’ right to practice;
and promote effective, efficient
health care delivery through
optimal use of the multiskilled
CMA (AAMA). The CMA
(AAMA) credential is awarded to
candidates who pass the CMA
(AAMA)
Certification/
Recertification Examination. The
CMA (AAMA) credential must
be recertified every five years by
the continuing education or
reexamination method in order to
use the CMA (AAMA) credential
in connection with employment.
Medical assistants perform a
wide variety of administrative and
clinical tasks to keep medical offices
and clinics running smoothly.
Administrative duties include
answering telephones, updating and
filing patient medical records, filling
out insurance forms, scheduling
appointments, and handling billing
and bookkeeping. Clinical duties
vary according to state law and
include taking medical histories,
recording vital signs, and explaining
treatment procedures to patients.
For more information, visit
www.aama-ntl.org or call the
AAMA directly at 800/228-2262.
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Junction; Cheyenne, Wyo.; Sheridan,
Wyo.; and Helena, Mont. VA Medical
Centers in Denver and Salt Lake
City serve as tertiary sites. Through
those encounters, the vICU nursing
team initiated 100 interventions with
nurse-to-nurse or physician-to-physician
collaborations and expedition of
transfers.
Traditionally, vICUs operate with
physicians who monitor patients
remotely by telemetry 24/7. But the
Denver VA’s vICU is unique in that it
is a nurse-driven rapid response and
consultation service, which maintains
the autonomy of the nursing staff.
“We are all about being proactive
and giving nurses tools that enhance
care of their patients at their home
sites, because a lot of times they
don’t have access to knowledge of
critical care techniques so patients are
transported,” Hawkins said.
With a staff of 18 nurses who
are all Critical Care Registered Nurses
(CCRNs), the vICU provides an aroundthe-clock nurse hotline for immediate
critical care consultation, collaboration
and support.
Nurses at rural sites are encouraged
to call the hotline, day or night, if they
have a question about a procedure,
treatment, diagnosis or medication.
Physicians may also have nurses call
to initiate subspecialty consults if they
need to transfer someone to Denver
and help secure a bed immediately,
Hawkins said.
“We do all the legwork. We find
out what’s going on and present it
to specialists and then they call,”
Hawkins said. “It speeds things up.
The physicians really love it.”
Launching the vICU has been
a yearlong process with several
phases under Hawkins’ direction. After
launching the hotline, a sophisticated
telehealth video-conferencing system
was launched.
Every Western Region VA site has
a mobile video-conferencing cart that
is used for virtual consults with nurses
and physicians in Denver’s vICU. For
example, a physician in Denver can
hear the breath sounds and heartbeats
of a patient in Helena, Mont., via
stethoscopes and exam cameras from
the cart.
One of the benefits of the virtual
consultations is that patients can
be stabilized at rural sites, avoiding
transfers to the Denver VA. On the
other hand, the vICU is able to assist
in securing beds for patients that need
to be transferred, resulting in quicker
turnaround and increased customer
satisfaction.

“We are streamlining
the process for them,” Hawkins said.
“Physicians and nurses are able to call
the vICU for consults directly instead
of waiting several days, so patients are
getting what they need quicker and
not having to be transferred as much,
and if they are, they’re getting to the
sites quicker. There are no interruptions
in care.”
The next phase of the vICU is
the addition of clinical information
systems at each of the ICUs in the
Western Region. Once up and running,
a vICU nurse will be able to access an
electronic flowsheet for any patient in
the region.
Another aspect of the vICU is
its virtual rounding with physicians
in Cheyenne. Typically a patient in
Cheyenne who needs a complex surgery
is transferred to Denver, and his
physician comes with him, performs
the operation and stays in Denver. Now
with the video-conferencing equipment,
the physician can do virtual rounds on
the patient after returning to Cheyenne.
As soon as the patient is stable, he is
transferred back to Cheyenne.
“He has the same doctors the
entire time. The vICU nurses talk to
the nurses in Cheyenne and it’s a
real seamless process,” Hawkins said.
“We’ve done it four times so far and
it’s worked great. The patients love
it. They’re still able to talk to their
doctors who they’ve known forever. It’s
an extra sense of security.”
As with any major undertaking,
launching the vICU came with
challenges. At first, Hawkins said
nurses at the rural facilities were
skeptical of the program.
“There was the whole Big Brother
aspect and the facilities were very
weary of what this was going to be,”
she said. “Nurses at smaller facilities
were afraid it would turn into Big
Brother watching them.
That is absolutely not the case.
We’re helping out colleagues and giving
them the tools that they need to get
the job done.”
Hawkins spent much of the
past year traveling to the rural
facilities, meeting with nurses, managers,
internists and administrators to answer
questions and explain how the vICU
would benefit the rural sites and
veterans.
“We were really selling them on
the program, letting them know that
this program really is for them--an
extra layer of support if needed,” she
said.
Launching such a groundbreaking
initiative was extremely challenging and
exciting, Hawkins said, and she enjoyed
visiting all of the Western facilities,
getting to know the nurses and
managers and building relationships
region-wide.
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“We’re unifying and that has been
really nice to see and very satisfying
as well,” she said.
The idea for launching the vICU
in the Western Region came out of
the rural health initiative of Dr. Leigh
Anderson, chief medical officer of the
VA’s Rocky Mountain Network. The
region is the largest in the VA system
and its patients live in highly rural
areas, making access to care very
difficult, Hawkins said.
Another unintended benefit of the
vICU has been the surge it has created
for nurses seeking CCRN certification.
To work in the vICU, a nurse must
be a CCRN, which requires meeting
specific in-depth competencies every
year. Since the vICU started, there has
been a 50 percent increase in CCRNcertified nurses in the past year.
“The nurses like it so much and
this extra level of responsibility that
everyone wants to be an vICU nurse,”
Hawkins said.
“If you are a CCRN, you are the
cream of the crop of ICU nurses,
especially with this program,” she said.
“They have to not only be an amazing
nurse, they’ve got to be able to manage
the technology.”
Hawkins has worked at the Denver
VA for five years. She worked in
surgical ICU and became assistant to
Critical Care Nurse Manager Vickie
Custer in 2007, and in 2009 took on
the role of Vicu coordinator.
“Vickie is such a a great boss
and mentor. I’m very lucky to work
with her,” Hawkins said.
Nursing is a second career for
Hawkins, who graduated with an
English degree from the University
of Colorado-Boulder in 1997. She
was working for the Environmental
Protection Agency in Washington,
D.C., and then answered her call
to nursing. She returned to Denver
and earned her BSN from Regis
University in 2004. She is pursuing her
masters degree at Regis in Leadership
and Health Care Systems with a
management focus.
She did one of her senior practicums
at the Denver VA’s ICU and fell in love
with the veterans.
“They are so appreciative of your
care. They are so wonderful,”
Hawkins said. “Every time I come
to work, I say, ‘I’m so glad I work
here.’ It’s so true.
“You spend one day here, and
you’re just in love with all of them.”
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We Are Seeking a
Certified Medical
Assistant
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AIDE

Hiring
CNA for
private pay Registered
vent patient.
Nurse/

Medical
Assistant/
Certified
nursing
Licensed
assistants,
Practical
experienced,
Nurse
Columbine Manor hiring
needed for
RN/LPN Good
busy Family
Assessment,
Documbentation &
Practice.
Leadership Skills

for our primary care office
located in Canon City.
Live-in preferably.
Primary responsibilities
719-547-1123 after
will include assisting a
provider with back-office
5pm weekdays,
anytime weekends.
duties, completing followup documentation, and
delivering exceptional
customer service on a
daily basis. This position
also will need two years
of supervisory
experience. We are
looking for someone who
Needed. Life Insurance,
will be a team player and
Paid/Time-off, Health,
respectful to patients and
Dental, Disability
their co-workers.
Insurance. 401K/
Please fax resume to :
available. Apply
719-204-0230
Valley Manor Care Center
provides long-term skilled Columbine Manor 530 W.
16th, Salida or call
nursing care, memory
1 2 4 CERTIFIED NURSES care, in-patient and outTammy 719-539-6112
AIDE
patient rehabilitation
services and is currently
looking for CNA’s to join
the organization.
Teamwork, reliability and
the desire to provide
Vi, a luxury retirement
quality care is essential.
community in Highlands
Submit resumes or
Ranch, seeks
applications to:
experienced CNAs. FT,
PT, PRN, day, night, and Valley Manor Care Center
1401 S. Cascade,
weekend shifts available.
Experience helpful.
Montrose, CO 81401
$11.57/hour. Please
Fax resume to:
submit resume and cover or Fax to 970-249-6880
(970) 330-0111
letter to HRDenver
@viliving.com, or visit our
website at
www.ViLiving.com

Certified
Nursing
Assistants
2pm – 10pm.
10pm – 6am.
PRN (On-Call)

Nursing
position
available.
Part-Time
Nurse
must
Medical
be licensed.
Assistant
Registered
needed for
Nurse,
growing office.
Licensed
Practical
Nurse or
Medical
Medical
Assistant

Licensed
CNAs needed!

Hiring
immediately
Full time CNA for
Full-Time/ Assistant
afternoon shift
2pm-10:30pm.
Part-time Positions
11 paid days off first year
in Craig. Must provide
– Health/Life insurance –
Certified care
consistently high quality
401K retirement plan.
Join a strong, committed
to patients, evaluate
team, working with a
the needs, respond to
nursing inquiries
specialized population in
and perform a
a unique, upbeat
medical triage function.
assistants Must
environment. Apply at
be able to multi-task
Valley View Health Care
Center 2120 N. 10th St.
Canon City EOE

Certified nursing
assistants are
you looking for
a healthy place
to work, where
the people have
fun and the
perks are
cutting edge?
One of the finest,
forward-thinking, skilled
nursing homes in
Colorado is seeking
C.N.A.s for both day and
night shifts. Join our
supportive nursing team
where your skills can
grow and where you will
always be appreciated.
Please visit
www.brooksideinnsnf.com
or come by 1297 S. Perry
St., Castle Rock, CO
80104 for a tour and/or
to pick up an application.
Call 303-688-2500 and
ask for Cynthia, or fax a
resume to 303-688-2600.
Email humanresources@
brooksideinnsnf.com

Send resume to:
Total Life Care,
4005 Jerry Murphy Rd.,
Pueblo, CO 81001

for the Montrose, Delta
in a busy clinic setting,
area, contact HR
maintain a professional
at 1-877-685-6833
demeanor
and customer
or visit our website at
service orientation to
www.pascosw.com.
clients, peers, and
Flexible hours& excellent
providers. Requires some
benefits available.
travel, excellent computer
and communication skills.
Apply in person to the
1 4 0 GENERAL NURSING
VNA, 940 Central Park
Drive, Suite 101,
Steamboat Springs or
745 Russell Street, Craig.
Please direct inquiries
and letters of intent to
sanderso@nwcovna.org
EOE

Licensed
Practical
Nurse/
Registered
Nurse
WANTED. NEW
GRADS
welcome. Fulltime position,
night shift.
Must be Colorado
licensed. Benefit
package, competitive
wages, EOE.
Apply in person at
Pine Ridge Extended
Care, 119 Bastille Drive,
Pagosa Springs, CO.
(970) 731-4330.

Looking for a
mature person,
flexible hours,
to care
for memory
impaired ladies

Fast-paced family
medicine office, attractive
benefit package,
vacation and competitive
pay! Fax resume to
970-870-3499.

Looking for PRN
PRN Primrose Retirement
Community of Pueblo is
looking for PRN. Duties
will include charting,
medication administration,
providing assistance to
residents with their
activities of daily living
and assisting in serving
meals to residents.
Candidates must
demonstrate the ability to
be a caring role model,
excellent communicator,
be self motivated, have a
positive attitude and
willingness to work with all
departments. Apply
today! Please email
resumes to:
pueblo@primrose
retirement.com or apply
online at: http://
www.primroseretirement.com

Full Time
Medical
Assistant
Needed

Safe Haven Manor of
Salida is looking for a
mature person, flexible
hours, to care for memory
impaired ladies. Must be
in Greeley, CO. Contact
caring, loving and have
good references. Wages Randy Mack @ 704-5296161, randy.mack@
DOE. Call 719-539-6328
healthstatinc.com
or 719-221-4464
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Hiring
Licensed Practical Looking for a Physical Therapy
Occupational
Registered
Nurse - If you
Registered
Nurse/Licensed enjoy variety and Nurse to work Therapy Speech
Therapy needed
Practical Nurse
making a
full-time days
Columbine Manor hiring
difference come Pioneers Medical Center for home visits.

RN/LPN. Good
join one of the
Assessment,
Documentation &
busiest homecare
Leadership Skills
agencies in town.
Needed. Life Insurance,
One part-time position
Paid/Time-off, Health,
with the potential for fullDental, Disability
time avail. Min. of 2 yrs
Insurance. 401K/
exp. in med-surg or
available. Apply
homecare & computer
Columbine Manor 530 W.
literate. Must be available
16th, Salida or call
some evenings &
Tammy 719-539-6112
weekends. Mail or fax
resume w/detailed work
history to
1 6 1 LICENSED
543-2704, attn: Human
PRACTICAL NURSE Resources
or application
may be picked up M-F,
8p-4:30p. No phone calls.

Licensed
Practical Nurse
part time nights Night Licensed
this is an exciting

opportunity for
professional growth within
our interdisciplinary team
members. Please visit
www.brooksideinnsnf.com
to learn more or come
by for a tour to
1297 S. Perry St., Castle
Rock, CO 80104.
Call 303-688-2500,
fax 303-688-2600 or
email humanresources@
brooksideinnsnf.com.

Licensed
Practical Nurse
Part Time
AND PRN.
Valley Manor Care Center
provides long-term skilled
nursing care, memory
care, in-patient and
outpatient rehabilitation
services and is currently
looking for qualified
individuals to join the
organization. Teamwork,
reliability and the desire
to provide quality care is
essential. Submit
resumes or applications
to Valley Manor Care
Center. 1401 S. Cascade,
Montrose, CO 81401 or
Fax to 970-249-6880

Human Touch Home
in Meeker is looking for a
Health Care Physical
Registered Nurse to work Therapy Occupational
full-time days in our Acute
Therapy Speech
Care and Emergency
Therapy needed for
Departments. Competitive home visits. Competitive
pay, great benefits!
pay. Flexible schedule.
Contact Twyla Jensen
Call 544-0282
(970) 878-9264 tjensen@pioneershospital.org

Full-time (with
Registered Nurse benefits) COOK
Charge Nurse
and one PRN
Part-time
(hours on an as
Weekend
needed basis)
Doubles
COOK
6am- 10pm
HRRMC is looking for

Competitive Wages 401K
one Full-time (with
Available Associate
benefits) COOK and
Recognition and Rewards one PRN (hours on an
Practical Nurses Excellent Salary and
as needed basis)
Primrose Retirement
Benefits Submit
COOK. Experience
Community of Pueblo is
application to: Chrissy
preferred
but will train
looking for Night LPNs to
Life Care Center of
work in our brand new 40 Pueblo 2118 Chatalet Ln. dependable and willing
workers.
Applications
unit assisted living
Pueblo, CO 81005 EEOC
are at the front desk of
community. Candidates
Heart of the Rockies
must demonstrate the
ability to be a caring role
Regional Medical
model, excellent
Center, 1000 Rush
communicator, be self
Drive, Salida, CO. Email
motivated, have a
barbaraa@hrrmc.net
positive attitude &
FAX 719-530-2232 or
willingness to work with all
apply on-line
departments. Please
Boulder Medical Center in www.hrrmc.com EEO.
email resumes to:
Boulder, CO currently has
pueblo@
primroseretirement.com or a part-time opening in our
Pediatric Department for
apply online at http://
www.primroseretirement.com a Phone Nurse (RN). This Columbine Manor Care
position is Monday &
Center. Looking for
Wednesday (8 hr shifts)
someone who enjoys
and every other Saturday working with the elderly.
Full-time
AM (4 hr shift). Applicants
Qualifications: team
must have previous
Licensed
player, strong work ethic,
experience. We
efficient, fast learner,
Practical Nurse pediatric
offer a competitive salary
mature, dedicated,
needed for three and a great working
responsible, reliable.
environment. You may
Involves some early
12-hour shifts/ fax
your resume to 303- morning shifts and some
440-3299, e-mail to
week (9am-9pm)
late afternoon shifts and
summer vacation
Looking for fun jobs@bouldermedical
center.com, and
coverage. Cooking
energetic nurse.
apply online at
experience a must. Fast
www.bouldermedical
Pay commensurate with
Food does not qualify.
center.com. For more
exp. Benefit available.
Please fill out an
information regarding
Call Pat McKinney
application, completely, at
Boulder Medical Center.
970-404-0551
the Front Desk.

Phone Nurse
(Registered
Nurse) in
Pediatrics- PT.

PRN Cook
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AONE Announces 2011
President-Elect
Laura Caramanica, RN, PhD, CENP, FACHE, has been elected
president-elect of the American Organization of Nurse Executives (AONE).
Caramanica currently serves as the executive director of the Institute for
Nursing Excellence at Westchester Medical Center, Valhalla, N.Y., where she
also held the position of senior vice president/chief nursing officer from
2007-2010.
Selected through a voting process of AONE’s 7,300 members,
Caramanica will serve as president-elect for a one-year term beginning
January 1, 2011. She will become AONE president and serve a one-year
term beginning January 1, 2012.
“I am thrilled and honored to serve as AONE president-elect during
this challenging period in health care,” said Caramanica. “I anticipate
a great, but demanding year working with the AONE board, staff and
members to advance AONE’s initiatives and champion the voice of nursing
leadership in health care.”
Caramanica has been a registered nurse for over 28 years and an
AONE member for more than 20 years. She served two terms on the
Region 1 AONE Board of Directors from 2004-2008 and currently serves on
the AONE Council on Graduate Education for Administration in Nursing
(CGEAN) Task Force and the AONE Geriatrics Task Force. Caramanica
was a board member and past president of the Organization of Nurse
Executives, Connecticut (ONE-CT) and is a former chair of the Connecticut
Hospital Association Nurse Executive Committee. She also served two terms
as an officer and board member of the Connecticut Nurses Association.
Caramanica is a faculty member of Walden University and Sacred
Heart University, Fairfield, CT and holds the title of assistant professor
of medicine at New York Medical College, Valhalla, NY. She received
a doctorate of philosophy (PhD) in education administration from the
University of Connecticut, master’s degree (MEd) from Teacher’s College,
Columbia University, bachelor of science in nursing (BSN) from the
University of Bridgeport, Bridgeport, CT, and diploma in nursing from
Hartford Hospital School of Nursing, Hartford, CT. She has been inducted
into the international honor society for nursing—Sigma Theta Tau--and
is a recipient of its Excellence in Nursing Administration award. She
also received the Connecticut Nurses Association’s Diamond Jubilee Doris
Armstrong Award for Outstanding Contribution to Nursing Administration
in 2002. Caramanica is a widely-published author and has given numerous
presentations on leadership topics such as shared governance, evidencebased practice, clinical nurse leaders, and quality and performance
improvement.
Also elected to the AONE Board of Directors by the AONE membership
are the following: Region 5 - Mary-Anne Ponti, RN, MS, MBA, CNAA-BC,
Chief Operating Officer/Chief Nurse Executive Northern Michigan Regional
Health System, Petoskey, Michigan. Region 7 - Joan Shinkus Clark, MSN,
RN, NEA-BC, CENP, FACHE, FAAN Senior Vice President and System
Chief Nurse Executive Texas Health Resources, Arlington, Texas. Region
9 - Linda Burnes Bolton, DrPH, RN, FAAN Vice President, Nursing
and Chief Nursing Officer Cedars-Sinai Medical Center, Los Angeles,
California.
Founded in 1967, AONE is the national professional organization for nurses
who design, facilitate and manage care. With more than 7,300 members, AONE is
the leading voice of nursing leadership in health care. Since 1967, the organization
has provided leadership, professional development, advocacy and research to advance
nursing practice and patient care, promote nursing leadership excellence and
shape public policy for health care. AONE is a subsidiary of the American
Hospital Association (AHA). For additional information, visit the AONE website at
www.aone.org.

Idiot Boards
By William Warren

OPINION
Vicki L Mayfield, M.Ed., R.N., LMFT
Marriage and Family Therapy

I used to go to the gym five or 6 times per week but my job is so
stressful, now I drink all most every day and skip the gym. My
girlfriend thinks I have a problem and she nags me. I really don’t
think I have a problem but she wanted your opinion.
Drinking is easier than going to the gym and doesn’t require
nearly as much energy but stress relief is only an illusion. Alcohol is
a depressant that leaves you feeling less stressed but the stress really
doesn’t go anywhere.
Friends and family members often notice problems in our behavior
before we do. AND they are usually right. It is very difficult to have
a meaningful relationship with anyone if alcohol insidiously replaces
those relationships. You stand to lose alot if you don’t wake up.
Recently I had a client tell me that he too had replaced the gym with
alcohol. He said he only had four drinks in the evening but his wife said
his “drinking glass” was the size of my 32 oz. Sonic cup!
Hopefully you will call a counselor and get some alcohol education
before your too are using 32 oz. Sonic cups.
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Why pursue a master’s of science degree in nursing?
The National League of Nursing
now requires a master’s in nursing
for programs to be accredited. One
big issue is not just the nursing
shortage but getting quality nursing
faculty because we have to replace
those who are getting older.

It’s great have a master’s on
the job. It really lets nurses use their
experience to teacher the younger
generation of nurses.

Claudine Dickey, RN,
PhD

Becky Cavnar,
Admissions

Each week we visit with health care
professionals throughout the Metro

It offers a unique experience to
pursue a graduate degree. With my
experience in nursing, I feel like I
have some unique lessons to share
with nursing students to make them
excellent role models, mentors and
teachers.

I’m from a family that’s proeducation and this is the next
and obvious path for me. There’s
just an encouragement for further
education.

Gail Livengood, RN

Megan Cook Gregg, RN

University of Phoenix awards local RN with a $10,000 Voice
Your Change Scholarship to earn a bachelor’s degree
University of Phoenix has
been in Colorado for more than
28 years and has helped
thousands of residents earn their
advanced degrees to meet their
personal and professional goals.
As part of the University’s
ongoing commitment to provide
access
to
educational
opportunities, the Southern
Colorado
campus
recently
awarded Suzette Smith with its
first ever “Voice Your Change”
Scholarship.
Smith,
a
54-year-old
Colorado Springs resident, has
been a registered nurse for 23
years. With extensive experience
in pediatrics, the intensive care University of Phoenix representative Sean
unit (ICU) and occupational Mitchell, Scholarship recipient Suzette Mitchell
nursing, she was frustrated about and University of Phoenix Southern Colorado
being overlooked for several Campus Director Brittany Nielson
promotions because she didn’t
have the educational background to to their dreams, will help Smith earn
her bachelor’s degree in nursing. She
support her expertise.
The “Voice Your Change” will take classes online and utilize the
Scholarship, which awards a $10,000 academic resources and support tools
scholarship to help a Southern at the University’s Southern Colorado
Colorado resident get one step closer campus, located at 5725 Mark Dabling

Boulevard, or its learning center, learning, students achieve personal
located at 2864 S. Circle Drive. The and career aspirations without putting
online bachelor’s program offers Smith their lives on hold. As of May 31,
the opportunity to go back to school 2010, 476,500 students were enrolled
while balancing her full-time job and at University of Phoenix, the largest
taking care of her family.
private university in North America.
“University of Phoenix is thrilled University of Phoenix serves a diverse
to help Suzette change her life,” student
population,
offering
said Brittany Nielson, University of associate’s, bachelor’s, master’s and
Phoenix Southern Colorado Campus doctoral degree programs from
Director. “The University’s new ‘Voice campuses and learning centers across
Your Change’ Scholarship will be the U.S., as well as online throughout
an annual program that helps local the world.
residents, like Suzette, achieve their
personal and professional goals by
earning an advanced
education.”
Please visit http:/
/phoenix.edu/scholarships
to learn about other
scholarship opportunities.
University of Phoenix
is constantly innovating
to help students balance
education and life in a
BECOME OUR FAN ON FACEBOOK!
We’ll post job notices, news & discussion topics.
rapidly changing world.
Through
flexible
Go to www.Facebook.com &
search for “Denver’s Nursing Star”.
schedules,
challenging
courses and interactive
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