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Exempla Saint Joseph Hospital New
Home to World’s Most Advanced
Radiotherapy Cancer Treatment System
Only Center in Rocky Mountain Region with This Technology

St. Anthony Central
Awarded
Medal of Honor

The U.S. Department of Health and Human Services
(HHS) released the list of hospitals throughout the country
who achieved high organ donation conversion rates over an
18-month period. Five Colorado hospitals were among those
named for excellence in organ donation. HHS awarded
Medals of Honor in three categories - Gold, Silver and
Bronze. St. Anthony Central Hospital moved from a Bronze
Medal to Silver this year.
The awards are a result of successful partnerships
between Donor Alliance and local hospitals that began
with the National Organ Donation and Transplantation
Breakthrough Collaborative, an initiative launched by HHS in
2003 to save thousands of lives annually by spreading best
practices to the nation’s largest hospitals. The intent is to
Denver at Exempla Saint Joseph Hospital now offering TrueBeam technology
increase the availability of transplantable organs for those on
The best cancer treatment in the world is now available for cancer patients in Denver waiting lists throughout the country.
right here in Denver at Exempla Saint Joseph Hospital. and throughout this region.
“We are encouraged to see such high level of
TrueBeam technology offers pinpoint accuracy and precision, There’s no need to travel
is faster than other technologies and uses a smaller X-ray dose outside Colorado to receive achievement in these five hospitals, all of which have
the best cancer treatment demonstrated a commitment to excellence and dedication
for image guidance, making it safer for patients.
to performance to attain the Medal of Honor award,” said
TrueBeam is the latest advancement in medical linear possible.
This technology opens the Sue Dunn, president and CEO of Donor Alliance. “Donor
accelerators and is unlike any other system in the world.
Other well known top cancer centers like MD Anderson, door to new possibilities Alliance places great importance in our partnerships with
Johns-Hopkins and the Mayo Clinic do not have the for the treatment of lung, these hospitals and without our mutual pledge to improve
TrueBeam operating yet. Exempla Saint Joseph Hospital is breast, prostate, abdomen, donation rates and processes for those who wait, success
among the first in the world and is the only location in head and neck as well would not be possible.”
the Rocky Mountains to offer this progressive treatment as other types of cancers.
St. Anthony Central Hospital, located in Denver,
Revolutionary Colorado, is a nationally recognized Level I trauma center
b e n e f i t s and full-service health care organization with renowned
i n c l u d e : programs in trauma, cardiovascular services, neurosciences
Accuracy
to and orthopedics. Home to Flight for Life Colorado, the
within less than nation’s first hospital-based emergency medical helicopter
one millimeter, program, the faith based hospital has served Colorado
m i n i m i z i n g residents from its current location for more than 115 years.
radiation
to
The new St. Anthony Hospital and medical campus in
nearby healthy
organs, Many Lakewood is currently under construction and expected to
open in the second quarter of 2011. Sponsored by Catholic
Health Initiatives, St. Anthony Central is part of Centura
Health which operates 12 hospitals, seven senior living
communities, medical clinics and home care and hospice
See EXEMPLA Page 3 services.
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EXEMPLA LUTHERAN MEDICAL
CENTER JOINS
JOINT COMMISSION CENTER FOR
TRANSFORMING HEALTHCARE
TO DEVELOP EFFECTIVE
COMMUNICATIONS BETWEEN
CAREGIVERS
Exempla Lutheran Medical Center is one of 10 leading hospitals and health systems
in the U.S. to team with the Joint Commission Center for Transforming Healthcare
and use new methods to find the causes of and develop targeted solutions to hand-off
communication failures which are at the root of an estimated 80 percent of serious medical
errors.
Health care organizations have long struggled with the process of passing necessary
and critical information about a patient from one caregiver to the next, or from one team
of caregivers to another. A hand-off process involves “senders,” the caregivers transmitting
patient information and releasing the care of the patient to the next clinician, and
“receivers,” the caregivers who accept the patient information and care of the patient.
Recognizing that this is a critical patient safety issue, the Center, Exempla Lutheran
Medical Center and the other participating hospitals and health systems set out to solve
the problems through the application of Robust Process Improvement™ tools. RPI is a
fact-based, systematic, and data-driven problem-solving methodology that allows project
teams to discover specific risk points and contributing factors, and then develop and
implement solutions targeted to those factors to increase overall patient safety and health
care quality. “Patients expect and deserve safe care. That’s why Exempla Lutheran Medical
Center is proud to be a part of the Center’s work to end preventable breakdowns in
communication during the hand-off process,” says Grant Wicklund, president and CEO
of Exempla Lutheran Medical Center.
The Hand-off Communications Project began in August 2009. During the measure
phase of the project, the participating hospitals found that, on average, more than 37
percent of the time hand-offs were defective and didn’t allow the receiver to safely care for
the patient. Additionally, 21 percent of the time senders were dissatisfied with the quality
of the hand-off. Using solutions targeted to the specific causes of an inadequate hand-off,
participating organizations that fully implemented the solutions achieved an average 52
percent reduction in defective hand-offs. Barriers to effective hand-offs experienced by
receivers include incomplete information, lack of opportunity to discuss the hand-off, and
no hand-off occurred. Senders identified too many delays, receiver not returning a call, or
receiver being too busy to take a report as reasons for hand-off failures.
The targeted hand-off solutions from the Center, which are described using the
acronym SHARE, address the specific causes of unsuccessful hand-offs. SHARE refers to: ·
Standardize critical content, which includes providing details of the patient’s history to
the receiver, emphasizing key information about the patient when speaking with the
receiver, and synthesizing patient information from separate sources before passing it on
to the receiver. · Hardwire within your system, which includes developing standardized
forms, tools and methods, such as checklists, identifying new and existing technologies to
assist in making the hand-off successful, and stating expectations about how to conduct
a successful hand-off. · Allow opportunity to ask questions, which includes using critical
thinking skills when discussing a patient’s case as well as sharing and receiving information
as an interdisciplinary team (e.g., a pit crew). Receivers should expect to receive all key
information about the patient from the sender, receivers should scrutinize and question
the data, and the receivers and senders should exchange contact information in the
event there are any additional questions. · Reinforce quality and measurement, which
includes demonstrating leadership commitment to successful hand-offs such as holding
staff accountable, monitoring compliance with use of standardized forms, and using
data to determine a systematic approach for improvement. · Educate and coach includes
organizations teaching staff what constitutes a successful hand-off, standardizing training
on how to conduct a hand-off, providing real-time performance feedback to staff, and
making successful hand-offs an organizational priority.
other hospitals participating in the Center’s hand-off project are: · Fairview Health
Services, Minneapolis, Minnesota · Intermountain Healthcare LDS Hospital, Salt Lake
City, Utah · Kaiser Permanente Sunnyside Medical Center, Clackamas, Oregon · The
Johns Hopkins Hospital, Baltimore, Maryland · Mayo Clinic Saint Mary’s Hospital,
Rochester, Minnesota · New York-Presbyterian Hospital, New York · North Shore-LIJ
Health System Steven and Alexandra Cohen Children’s Medical Center, New Hyde Park,
New York · Partners HealthCare, Massachusetts General Hospital, Boston · Stanford
Hospital & Clinics, Palo Alto, California
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Banner Medical Group
opens Greeley internal
medicine clinic
Banner Health announces the opening of a new
internal medicine clinic in Greeley and welcomes a new
provider who will see patients in the clinic beginning Dec.
6.
Banner Internal Medicine - Greeley will be located
at 2010 16th St. The phone number is (970) 350-5660.
Steven Kalt, M.D., has joined Banner Medical Group as
the provider in that clinic and is accepting new patients.
Dr. Kalt comes to Banner from Southfield, Mich.,
where he worked with Premier Internists - a division of
Millennium Medical Group. Previously, he worked with
Northwestern Community Medical Group in Chicago.
Dr. Kalt received his undergraduate degree from the
University of Michigan in Ann Arbor, Mich., and his
medical degree from Wayne State University School of
Medicine in Detroit. He completed an internship and
residency at Northwestern University and post-graduate
training in internal medicine, primary care program
at Northwestern Memorial Hospital, McGraw Medical Steven Kalt, M.D.,
Center in Chicago.
He is board certified in internal medicine.
Dr. Kalt said he enjoys working with patients to promote health and quality of life
through disease management and preventative care. His special areas of interest include
hypertension, diabetes, high cholesterol and asthma.

McKee Medical Center Turkey
Trot issues middle school challenge
The Loveland or Berthoud middle school that has the most participants in the 2010
Turkey Trot at McKee Medical Center is in for an early Christmas present: a $250 grant
courtesy of the McKee Medical Center Foundation.
The foundation, which organizes the annual 5K Thanksgiving Day race, has
challenged six middle schools to compete and see which school can send the most runners
to this year’s race. The schools are Bill Reed, Conrad Ball, Lucille Erwin, New Vision
Charter, Turner and Walt Clark middle schools. Walt Clark took home the grant in 2009
with 59 participants.
The winning school will receive the grant, which can be used for a health or
wellness related purpose, said Dawn Paepke, McKee Medical Center Foundation events
coordinator.
Race fees and sponsorship contributions benefit the Stepping Stones Adult Day
Program at McKee Medical Center.
The race on Nov. 25 begins on Hoffman Drive just north of McKee Medical Center
and proceeds north to 37th Street to the bike path at Boyd Lake. It then turns south and
heads back to 18th Street where it finishes at McKee Medical Center. This route is wide
open and beautiful, offering a great run for more than 1,600 Loveland residents who value
fitness and family time before the big feast. The Turkey Trot is a 3.1-mile run/walk and
begins at 8:30 a.m.
Individuals may register for the Turkey Trot in one of four ways: 1) register online
at Active.com 2) printout a registration form at McKeeFoundation.com and mail it in
3) register in person at Foot of the Rockies, 150 E. Harmony Road in Fort Collins or
Runner’s Roost, at Harmony and Ziegler in Fort Collins 4) or register the day of the race
starting at 6:30 a.m.
Race fees are $25 for adults and $13 for kids 12 and under until Nov. 24. After Nov.
24, race fees are $35 for adults and $15 for kids 12 and under. Team registrations of three
or more are $20 each before Nov. 24 and $30 after. All participants will receive a t-shirt.
Prizes will go to the top overall male and female and male and female Masters runners
along with the top three in each age group. Prizes for Largest Team and Best Team Time
will also be awarded. Door prizes donated by area businesses will be given away during
the awards ceremony.
For more information about the school challenge or the race, please call Dawn Paepke
at (970) 203-2519.
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treatments can be completed within
two minutes that formerly required
from 10 to 30 minutes. Patients don’t
need to hold still for long periods of
time, making treatments much more
comfortable, Accurate tumor targeting,
even for tumors that “move,” such
as with tumors of the lung, Images
are generated using 25
percent less X-ray dose
Exempla Saint Joseph
Hospital installed the
TrueBeam
system,
manufactured by Varian
Medical Systems, and
began using it to deliver
radiotherapy treatments
for head and neck
tumors, liver, brain, lung,
as well as for prostate
cancer patients in early
September. The hospital became the
first multi-vendor site in the United
States to implement treatment on this
new system.
“This
advanced
radiotherapy
system is capable of a level of
accuracy we’ve never been able to
access before. At the same time, faster
imaging and faster treatment means
our patients can be in and out each
day in a matter of minutes and get
on with their lives more quickly,”
said Dr. Mark Chidel, Exempla Saint
Joseph Hospital’s medical director of
radiation oncology. “TrueBeam’s nextgeneration image-guidance technology
enables us to offer our patients the

most advanced form of radiotherapy
treatment available which gives them
their best chance of becoming cancer
survivors - our main goal in this
whole process.”
Exempla Saint Joseph Hospital
treated more than 1,300 cancer
patients last year and expects to
treat about 30 percent of the cancer
center’s incoming patients using this
new system. In its October 2010 issue,
Imaging
Technology
News
selected
the
hospital’s Department of
Radiation Oncology as
one of the top three
“Therapy Centers to
Watch” nationwide.
For
more
information, please visit
us
at
www.SaintJosephCancerCenter.org
or call 303-837-6860.
Saint Joseph Hospital
was established in Denver 137 years
ago as the first private hospital
in Colorado. Today, 565-bed Exempla
Saint Joseph Hospital is a premier
health care facility, fulfilling the
ministry of the Sisters of Charity
of Leavenworth. The hospital is
governed by the Sisters of Charity
of Leavenworth Health System and
managed by Exempla Healthcare,
a not-for-profit, community-based
organization. It is fully accredited by
The Joint Commission. Saint Joseph
Hospital cares for more patients on
an inpatient basis than any other
hospital in the Denver metropolitan
area. It continues as the largest

Page 3
private teaching hospital in Denver
and is committed to serving its
patients with compassionate caregivers,
stellar clinical expertise and the
most advanced technology available.
For
more
information,
visit
www.exempla.org.
Varian Medical Systems, Inc., of
Palo Alto, California, is the world’s
leading manufacturer of medical
devices and software for treating
cancer and other medical conditions
with radiotherapy, radiosurgery, proton
therapy, and brachytherapy. The
company supplies informatics software
for managing comprehensive cancer
clinics, radiotherapy centers and
medical oncology practices. Varian
is a premier supplier of tubes and
digital detectors for X-ray imaging
in medical, scientific, and industrial
applications and also supplies X-ray
imaging products for cargo screening
and industrial inspection. Varian
Medical
Systems
employs
approximately 5,100 people who are
located at manufacturing sites in North
America, China and Europe and in its
79 sales and support offices around
the world. For more information, visit
http://www.varian.com/.

MILE HIGH BUSINESSES JOIN FORCES FOR
‘PROJECT TURKEY TROT’
Nearly 500 Turkeys Already Committed By Local Leaders –
Game On To Reach The Goal!
Calling all Denverites to engage
in the true spirit of Thanksgiving and
consider yourselves challenged -- Andrew
Rogers, general manager of The
Ritz-Carlton, Denver
and Jay Weinstein,
COO of St. Anthony
Central Hospital, have
teamed
with
OrthoColorado
Hospital, St. Anthony
Health
Foundation,
Sodexo,
Panorama
Orthopedic and Spine
Center, G.E. Johnson
and Hammes Company
-- to support Denver Rescue Mission’s
gracious efforts. The dynamic group has
already secured more than 300 turkeys

and intends to hold ‘Project Turkey Trot’
drives within their respective organizations
to ‘serve up’ the gift that keeps on giving.
“In the true spirit of the season
and paramount to our social
responsibility, The Ritz-Carlton,
Denver felt compelled to collaborate
with other neighbors to support
Denver Rescue Mission’s goals and
offer a traditional Thanksgiving
holiday to those in less fortunate,”
stated Rogers, general manager of
the hotel.
This year’s drive has
experienced an alarmingly slow start,
which prompted several leaders to
call others to duty. Jay Weinstein, COO
of St. Anthony Central Hospital shared,
“In keeping with our mission, St Anthony

Central is proud to join our partners in
helping the people of Denver during this
time of Thanksgiving.”
How can you help? Drop a frozen
turkey that is 12 pounds or more to
the Lawrence Street Shelter, 1130 Park
Avenue West. Not only will you be
helping the thousands of people served
by the Mission, but also homeless and
low-income individuals and families
receiving holiday meals through churches,
nonprofits,
schools,
and
other
organizations across Metro-Denver. For
information or questions, please visit
www.DenverRescueMission.org or call
303-297-1815.
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Healthcare,
Now hiring CAREGIVER
Certified
Manager
nursing
experienced POSITIONS Clinical
Needed for busy
assistants are
TO HELP disabled 54caregivers
OB/GYN practice.
year-old man in Pagosa
you looking for Looking for
RN skills are required.
Springs (San Juan
competitive pay and
Village). Duties include
a healthy place
flexible,
benefits. Please fax
driving, light lifting and
to work, where overnight or
resume to 303-996-0801.
carrying, shopping,
household
tasks,
cooking
the people
24 hour shifts and computer tasks. Day Seek a full time
have fun and
and live-in shifts with
Be an Angel Visiting
room and board
Patient Care
the perks are Angels Homecare now available.
Organic food
hiring experienced
Technician
and healthy lifestyle.
cutting edge? caregivers Looking for
One of the finest,
forward-thinking, skilled
nursing homes in
Colorado is seeking
C.N.A.s for both day and
night shifts. Join our
supportive nursing team
where your skills can
grow and where you will
always be appreciated.
Please visit
www.brooksideinnsnf.com
or come by 1297 S. Perry
St., Castle Rock, CO
80104 for a tour and/or
to pick up an application.
Call 303-688-2500 and
ask for Cynthia, or fax a
resume to 303-688-2600.
Email humanresources@
brooksideinnsnf.com

flexible, overnight or 24
hour shifts and want to
make a difference in the
lives of Pueblos seniors,
we want to meet you!
Apply in person at 418 W
12th St., Monday- Friday,
9am-4pm or email
irene4angels@earthlink.net
No phone calls please!

Nursing Home
Administrator

Beautiful home
overlooking
San Juan River.
Call (970) 264-2951.

Part-Time
MED ASSIST
needed for
growing office.
Experience helpful. Fax
resume to:
(970) 330-0111

The Colorado State Veterans
Nursing Home at
Please join
Walsenburg, Colorado, is
our team of
seeking an experienced
professional
health
administrator to lead and
manage its modern 120 bed
care providers.
nursing home. The facility is
Current positions:
attached to Spanish Peaks
Clinic Manager - OB/
Hospital and serves
GYN, Ultrasound
veterans in a high quality
residential environment.
Tech - OB/GYN,
Situated in a rural locale
Nurse
Educator blessed with abundant
OB/GYN,
Information
wildlife and historic western
System, Application
venues, the facility sits in
the shadow of the majestic
Specialist.
double summits of Southern
High Country Health
Colorados Spanish Peaks.
Care. Please join our
The administrator (not a
team of professional
state employee) works in
health care providers.
tandem with the hospital
Current positions: Clinic
CEO and reports directly to
Live-in preferably.
Manager - OB/GYN,
a
five-member
board
of
719-547-1123 after
Ultrasound Tech - OB/
directors. Only licensed
5pm weekdays,
GYN,
Nurse Educator nursing
home
administrators
anytime weekends.
OB/GYN, Information
(or those immediately eligible
System, Application
for Colorado licensure) will
be considered. Candidates
Specialist. Applications
must demonstrate a
accepted year round for
successful track record of
Patient Rep. and Clinical
management and
Asst. positions. We offer
collaborative leadership
competitive salary and
skills with strong interest in
benefit packages. Fax
needs of veteran residents.
resume to (970) 668Salary commensurate with
1792 or submit online at
experience, excellent
www.rmmso.com
benefits package. Please
send cover letter and
Valley Manor Care Center resume before September 3,
Weekend
care
2010 deadline to: NHA
provides long-term skilled
giver for DD adults,
Search, Attention Tony
nursing care, memory
Marostica, Director of
rural facility.
care, in-patient and out- Human
Resources, SPRHC48-hr shift, no awake
patient rehabilitation
Walsenburg, 23500 US
care at night. $50/day to
services and is currently
Highway 160, Walsenburg,
start. Call 970-454-2219
looking for CNA’s to join
CO 81055; Fax: 719-738the organization.
5138; or e-mail attachment
Teamwork, reliability and
to: tmarostica@sprhc.org
the desire to provide
For more information, call
quality care is essential.
Human Resources at (719)
738-4540 or visit
Submit resumes or
www.sprhc.org
applications to:

Certified
Nursing
Assistant
for
private pay
vent patient.

Certified
Nursing
Assistants
2pm – 10pm.
10pm – 6am.
PRN (On-Call)

Valley Manor Care Center
1401 S. Cascade,
Montrose, CO 81401
or Fax to 970-249-6880

Licensed Certified
Nursing Assistants
needed!

Dialysis Clinic INC. a rapidly
growing hemodialysis facility
in Montrose is seek a full
time Patient Care Technician.
Prospective candidates
must have a high school
diploma. Previous medical
experience with current CPR
preferred. Must be able to
work independently in the
clinic setting and participate
in a self study program
resulting in being able to
pass a National Certification
for Hemodialysis
Technicians. DCI is an EOE.
Pre-hire, zero tolerance drug
screen required as well as
verifiable references. No
Phone calls please.
Applications available at 945
S. 4th Street Montrose.

Medical assistant
local office Work for
a local, professional
medical group!
Mountain View Medical
Group is seeking an
experienced Family
Practice Medical
Assistant (RMA/CMA) to
work at our Woodland
Park clinic. Hours 8-5 M-F,
with one 1/2 day.
Additional AM clinic every
3rd Saturday. Vitals,
immunizations, blood
draws, and other tasks
ordered by the provider.
One year experience in
family practice required.
Prefer local candidate.
Fax to 719-590-1360 or
Email resumes to:
hr@mtviewmedgroup.com

Nurse Manager –
RN Full Time. LPN
Full Time, Part
Time, and PRN.
CNA 2pm - 10pm,
10pm - 6am, PRN
(On-Call).

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and out-patient
rehabilitation services and is
currently looking for a strong
Nurse Manager to lead the
night shift team. Teamwork,
for busy Family Practice.
reliability and the desire to
provide quality care is
Send resume to: Total
essential. Submit resumes or
Life Care, 4005 Jerry
Murphy Rd., Pueblo, CO applications to Valley Manor
Care Center 1401 S.
81001
Cascade, Montrose, CO
81401 or
Fax to 970-249-6880
RNs, LPNs (reliable

MA/CNA,
experienced,
needed

Hiring
Registered
Nurse/
Licensed
Practical Nurse

and dependable)

Columbine Manor hiring RN/
Vi, a luxury retirement
13 hour night
LPN Good Assessment,
community in Highlands
shifts needed
Documbentation &
Ranch, seeks experienced
Leadership Skills Needed.
CNAs. FT, PT, PRN, day,
FT and/or PT. Little
Life Insurance, Paid/Timenight, and weekend shifts
to no stress. 1 on 1
off, Health, Dental, Disability patient home care. Caring
available. $11.57/hour.
Insurance. 401K/available.
Please submit resume and
peaceful environment.
Apply Columbine Manor 530
cover letter to HRDenver
Call Jodi at
W. 16th, Salida or call
@viliving.com, or visit our
(303)646-3020
Tammy 719-539-6112
website at www.ViLiving.com

Elderly Care,
CNAs needed
for seniors.
Flex schedule, 24/7
support, holiday pay.
Email resume to
careers@rahfr.Com
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CAREGIVERS.
Part-time/Full-time.
Seeking caregivers for
rewarding work with
seniors. Experience
required, CNA a plus.
Immediate placement
possible for qualified
candidate. 303-274-8611.

Looking for PRN
If you share
Primrose Retirement
our passion for PRN
Community of Pueblo is
caring for the
looking for PRN. Duties
elderly consider
will include charting,
medication administration,
joining our
providing assistance to
team! Positions
residents with their
Available: Full-time activities of daily living
and part-time
and assisting in serving
meals to residents.
shifts available for:
Candidates must
CNAs and Nurses. demonstrate
the ability to

NURSE

Licensed
Practical Nurse
part time nights

this is an exciting
opportunity for professional
growth within our
interdisciplinary team
members. Please visit
www.brooksideinnsnf.com to
learn more or come
by for a tour to
1297 S. Perry St., Castle
Rock, CO 80104.
Please come in and fill out
Call 303-688-2500,
an application or call Melanie be a caring role model,
fax 303-688-2600 or email
Holmes RN-SDC at 970-928- excellent communicator,
humanresources@
be
self
motivated,
have
a
3227.
Benefits:
We
offer
local office Work for a
brooksideinnsnf.com.
excellent pay, and benefits
positive attitude and
local, professional
including Paid Annual Leave, willingness to work with all
medical group! Mountain
Full Health and Dental
departments. Apply
View Medical Group is
2 0 4 REGISTERED
Insurance, 401(k)
today! Please email
seeking an experienced
and more!
NURSE

Medical
Assistant

resumes to:
Family Practice Medical
pueblo@primrose
Assistant (RMA/CMA) to
Registered Nurse
retirement.com
or apply
work at our Woodland
Registered Nurse &
Charge Nurse
online at: http://
Park clinic. Hours 8-5 M-F, Licensed Practical
www.primroseretirement.com Part-time Weekend
with one 1/2 day.
Additional AM clinic every Nurse Opportunities!
Doubles
We RESPECT the
3rd Saturday. Vitals,
6am- 10pm
great care you
immunizations, blood
1 6 1 LICENSED
draws, and other tasks
provide! Full & Part
PRACTICAL NURSE Competitive Wages 401K
Available Associate
ordered by the provider.
Time Availability
Recognition and Rewards
One year experience in
SAVA Senior Care, a
Full-time
Excellent Salary and
family practice required.
National LTC company, has
Benefits Submit application
Licensed
Prefer local candidate.
full time opportunities for
Fax to 719-590-1360 or Nursing staff who would like Practical Nurse to: Chrissy Life Care Center
of Pueblo 2118 Chatalet Ln.
Email resumes to:
to rise to the challenge! We
Pueblo, CO 81005 EEOC
hr@mtviewmedgroup.com boast competitive salaries, needed for three

Nursing
position
available.
Nurse must
be licensed.
Registered
Nurse,
Licensed
Practical
Nurse or
Medical
Assistant
Fast-paced family
medicine office, attractive
benefit package,
vacation and competitive
pay! Fax resume to
970-870-3499.

comprehensive benefits,
12-hour shifts/
great incentives, and a
wonderful RESPECT program week (9am-9pm)
focused on our employees!
Looking for fun
Interested parties, please
contact us to take a tour, fill energetic nurse.
out an application, and
Pay commensurate with exp.
speak with our friendly staff! Benefit available. Call Pat
Belmont Lodge 1601
McKinney 970-404-0551
Constitution 719-562-7200
We look forward to meeting
you and will be here to
answer any questions that
you may have!
www.SavaSC.com EOE

Licensed
Practical Nurse
Part Time
AND PRN.

Licensed Practical
Nurse/Registered
Nurse WANTED.
NEW GRADS
welcome. Full-time
position, night shift.
Must be Colorado licensed.
Benefit package,
competitive wages, EOE.
Apply in person at
Pine Ridge Extended Care,
119 Bastille Drive, Pagosa
Springs, CO.
(970) 731-4330.

Looking for a
Registered
Nurse to work
full-time days
Pioneers Medical Center in
Meeker is looking for a
Registered Nurse to work
full-time days in our Acute
Care and Emergency
Departments. Competitive
pay, great benefits! Contact
Twyla Jensen (970) 8789264 tjensen@pioneershospital.org

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and outpatient
rehabilitation services and is 2 2 6 M I S C E L L A N E O U S
currently looking for qualified
individuals to join the
organization. Teamwork,
Human Touch Home
reliability and the desire to
Health Care Physical
provide quality care is
Therapy Occupational
essential. Submit resumes
Therapy Speech
or applications to Valley
Therapy needed for
Manor Care Center. 1401 S. home visits. Competitive
Cascade, Montrose, CO
pay. Flexible schedule.
81401 or
Call 544-0282
Fax to 970-249-6880
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New Paper Details How Nurses Don’t Touch My Junk
Can Learn to Empower
By William Warren
Themselves and Become
Facilitators of Change
– Nursing Leadership Skills are a Must for
Today’s Multi-disciplinary Care Teams Where
Collaboration is Key –
AURORA, Colo. – Surveys show that a significant number of staff nurses feel
powerless in their jobs and are unable to act autonomously or even speak up about
concerns or suggestions. This feeling of powerlessness creates job dissatisfaction, stress and
burnout and can lead to ineffective nursing that compromises patient safety or the nurse’s
role as patient advocate.
That’s why Dr. Catherine Garner of American Sentinel University wrote a compelling
new paper, “Powerlessness is Bad Practice: Any Nurse Can Be a Facilitator of Change,”
which outlines why it is important for nurses to learn to step up and become facilitators
of change and how they can do so. The paper is now available for download at http://
www.americansentinel.edu/FacilitatingChange.php.
Powerlessness is Bad Practice: Any Nurse Can Be a Facilitator of Change is a mustread for staff nurses who want to empower themselves to effect change and improve
patient outcomes – even for nurses who are not in a management position. The paper
also serves as an excellent tool for nurse managers to use with their teams to encourage
leadership skill-building as a means for improved quality of care.
Readers will gain insight about the following topics: -Why nurses must speak up
-How to build leadership skills at any level -How to start effecting change at the bedside
-Why education plays a significant role
“There’s a positive trend toward workplace practices that empower nurses and plays
an important role on multi-disciplinary care teams, where collaboration is key,” says
Catherine Garner, DrPH, RN, Provost and Dean of Health Sciences and Nursing at
American Sentinel University and an innovator in the field of nursing research, leadership
and academics.
Most importantly, Dr. Garner says nurses should become facilitators of change by
not only learning how to address other nurses and managers, but also the other valuable
multi-disciplinary care team members such as physicians, administration, finance, IT and
pharmacists.
Watch Dr. Garner speak about why nurses need to know how to implement
change in a positive fashion at http://www.youtube.com/user/americansentineluni#p/u/
1/bRz3vMntg_s.
Download the Paper to Learn How Leadership Skills Can Empower Nurses to Make
a Difference in Healthcare
The no cost, 8-page paper, Powerlessness is Bad Practice: Any Nurse Can Be a
Facilitator of Change, is now available for download at http://www.americansentinel.edu/
FacilitatingChange.php. It offers insightful thought-starters about how nursing leadership
at any level can positively effect change in nursing careers and improve patient outcomes.
“American Sentinel University produced this paper because we firmly believe that the
voice of the nurse is important. Bedside nurses are the most knowledgeable about what is
going on with patients and families and they have an ethical duty to take that knowledge
to improve a patient’s care,” adds Dr. Garner.
In order to meet the quality and safety issues that are a huge challenge in healthcare
today, American Sentinel University is developing programs that foster leadership skills
and change management, even at the Bachelor’s level. American Sentinel University’s
Capstone Project course in its RN to BSN program is a major change initiative that is
designed and implemented by students and helps reinforce the concept that one person
can in fact make a difference in an institution and that they are not powerless.
For more information about American Sentinel University’s RN to BSN program,
go to http://www.americansentinel.edu/online-degree/bachelor-degree-online/rn-to-bsnprogram.php.
For information about American Sentinel University’s online nursing programs,
please visit http://www.americansentinel.edu/healthcare/ or call 866.922.5690.
For more news updates, information and special offers, follow American
Sentinel University on Twitter @amersentinel and become a Facebook fan at http://
www.facebook.com/catherine.garner.asu.

OPINION
Vicki L Mayfield, M.Ed., R.N., LMFT
Marriage and Family Therapy
Send your questions to:
news@denvernursingstar.com

I don’t think my antidepressant is working, do you think I should
call my doctor to increase the dosage?

NO. While I believe some depressions are related to chemical
imbalances, I think a far greater number are related to situational
life events that create a significant amount of distress. People have a
tendency to procrastinate on making life changes but readily pop a pill
to “make things better.”
Its the “elephant in the room” phenomenon. We become increasingly
skilled at edging past the elephant who has slowly taken over the entire
living space and most of the oxygen. After we make our escape, we hope
he will be gone by dinner. (It would be so much easier if he went on his
own.)
There is no antidepressant, in any dosage, that removes the elephant
from the room.

Denver’s Nursing Star

Where you happy with the way
the elections turned out?

November 17, 2010

What are you looking forward
to the rest of the year.

What’s your favorite
Thanksgiving food?

No I was not. I’m one of the
democrats in the state, which I
put up there as being one of the
people that sees that change
hurts. I’m hoping change will be
good.

I love the dressing. It’s one
of my favorites that grandmother
made. I guess everyone says
their grandmother makes the
best dressing.

Jo Clipson, Hospice
Bereavement
Coordinator

Randy Wheeler, Hospice
Executive Director
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What do you want people to
remember you for.

I would say just spending
time with my family. In what we
do I think you realize that the
most important asset is time.

Being compassionate and
having a witty sense of humor.

Scott Liner, Hospice
Chaplain

Martin Gossett, Hospice
Chaplain

FAMILY OF 1O-YEAR-OLD FIGHTING BRAIN CANCER FINDS
STRENGTH IN NUMBERS AT RONALD MCDONALD HOUSE
Doctors Credit Ronald McDonald House Stay With Aiding Boy’s Against-All-Odds Recovery
-- When 10-year-old Dylan Przybysz
was diagnosed with brain cancer, his
mother and father, a U.S. Army Sergeant
who served two tours of duty, one in
Afghanistan and one in Saudi Arabia,
began to assemble an army of their own
to wage this overwhelming medical battle.
They found the best doctors, nurses and
specialists to treat their son’s three tumors.
However, little did they know when they
checked into the Ronald McDonald House
near where Dylan was being treated, that
there was a team there waiting to make
their army much larger and stronger.
Just five months later, Dylan was
cancer-free. His tumors were gone.
According to his doctors, this amazing
recovery was due -- in no small part -- to the
support that Dylan and his family received
from the 218 volunteers and staff at the
Ronald McDonald House in Wilmington,
Del. “Dylan’s stay at the Ronald McDonald
House really helped him get through his
treatments,” said Andrew Walter, M.S.,
M.D., pediatric hematologist, Nemours/Al
DuPont Hospital for Children “Not a week
goes by that I don’t hear about a positive
experience that one of our families has

had at the Ronald
McDonald House.”
This holiday
season,
families
around the country
can strengthen the
army that supported
Dylan and over four
million of other
children facing a
medical crisis when
they donate to
Ronald McDonald
House
Charities
(RMHC).
Dylan’s
family described the
way that the staff
and volunteers at the
Ronald McDonald
House
provided
support during their stay. “I was awestruck
that the organization existed,” said his
father, David. “I was amazed so many
people had their hands in ensuring that
our family and the other families in the
house got what they needed.” Janel, Dylan’s
mother said, “At first we thought the

Ronald McDonald House would the holiday season upon us, we are asking
be much like a hotel, a place to our supporters to donate and support our
grab a few hours of sleep and growing network of RMHC programs
shower. Little did I know we worldwide by reminding them that nearly
would discover our secret weapon 86 cents of every dollar donated to RMHC
to Dylan’s recovery -- the people goes directly to program support.”
that would keep my husband
Dylan’s family’s story will be featured
and me strong -- physically, nationally in an advertisement donated by
emotionally and spiritually -- so “USA Today” in the Nov. 19 issue.
we could be strong for Dylan.”
She concluded, “We weren’t a
family with cancer there. We were
a family.”
“In these tough
economic times,
RMHC
is
as
committed as ever
to
providing
children and their
families with the
strength
and
support needed to deal with
life’s most difficult challenge,
a child’s serious illness,” said
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