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Rose RN wins Innovator Award UCH named one of top
10 academic medical
for Project Lean
centers in U.S.
The University of Colorado Hospital is one of the
country’s top academic medical centers, according to the 2010
Quality and Accountability Performance Scorecard compiled
by the University

by Joelle Moran
Staff Writer

Sometimes small changes can
have big results.
Just ask Andrew Lieberman,
an RN in the ICU at HealthONE’s
Rose
Medical
Center.
His
initiatives to improve patient
and nurse safety by streamlining
supply and equipment storage
have earned him the Denver Andrew Lieberman, an ICU nurse at Rose Medical Center,
has earned the Innovator Award for streamlining supply and
hospital’s Innovator Award.
But more importantly his equipment storage, which has improved safety and saved
Project Lean has saved the the hospital money.
Intermediate Care (IMC) unit
$34,000 this year in time and expired equipment, we well Lieberman ran with it.
as reduced the chance for nurse injuries.
“When we
The program’s launch in the IMC has been such a collaborated initially, I
success that Lieberman has taken three other floors lean thought Andrew would be The University of Colorado Hospital
with the goal on converting all of Rose within a year.
perfect to spearhead this,”
HealthSystem Consortium.
As a member of Rose’s All-Hazard Support Team, Kemper said. “He showed
Competing with highly respected medical academic centers
Lieberman wanted to improve patient safety by identifying enthusiasm and the nurses
latex-free equipment. So he took his idea to Facility and have picked up on that and such as the Mayo Clinic, Cleveland Clinic and Johns Hopkins,
Patient Safety Officer Kat Kemper, who is also director are more than willing to UCH moved from 28th in 2009 to 8th best-performing hospital
in the United States.
of risk safety, security and emergency preparedness.
maintain his program.”
The consortium has 107 academic medical centers and
They discussed taking the hospital latex-free, but
First, the supply stock
the idea grew when Kemper told Lieberman about the was limited to a three-day 241 of their affiliated hospitals as members, representing more
lean philosophy she had learned during her Six Sigma supply, reducing the number than 90 percent of the nation’s nonprofit academic medical
business certification.
of expired supplies and centers. Hospitals are ranked annually and being named in
With Kemper’s guidance, Project Lean was born and equipment
by
having the group’s top 10 is an elite honor.
“Being top 10 is not just a destination. It is an indication
accurate
minimum and of what we’re capable of,” Steven Ringel, MD, UCH’s vice
m a x i m u m president of clinical excellence and patient safety, said in a
supply levels press release.
Sue West, RN, BSN, director of clinical excellence and
on the floor.
Second, all patient safety, and her team led the hospital’s charge to
equipment and be among the best, but she says the achievement was a
supplies that collaborative effort hospitalwide.
“We have a strong collaborative staff--physicians, nurses
nurses
use
and all health care providers. They all have the same goals
and they are proud of this organization,” West said. “I’m glad
we’ve finally been recognized for our incredible care.”
See ROSE Page 3

See UCH Page 2
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The top 10 ranking was the
cumulative result of key clinical
improvements and documentation of
them, West said.
The consortium compares hospitals
in five key areas: mortality, which
looks at the mortality rate for patients
with high-risk diagnoses; effectiveness,
regarding the core measures of
diagnostic groups of patients such
as heart attack, congestive heart
failure and pneumonia; safety, gauging
how many patients experience
complications; equity, which looks at
how well the hospital is managing the
cost of care; and patient centeredness,
which is based on patient satisfaction
surveys.
UCH ranked No. 1 in equity,
which West attributes to “strong
leadership in the finance department.”
The hospital also ranked No. 2
in mortality, moving up from 19th
in 2009. And based on patient
satisfaction, UCH ranked No. 3.
But the biggest impact on the
hospital’s overall leap to the top 10
was its improvements in effectiveness,
improving its core measures based on
evidence-based practice, West said.
In 2009, UCH ranked 51st on its
core measures, moving up to 23rd in
2010. The core measures are protocols
developed based on evidence-based
practice on the best way to treat
specific diagnoses.
The consortium looks at how well
hospitals take care of specific groups
of patients and document compliance
with the best practices.
“These
measures
outline
appropriate plans of care and improve
patient outcomes,” she said.
Another key factor in moving into
the top 10 was better documentation.
“We’ve improved how we’re all
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working more closely together to pay
attention to the core measures and
documenting. It’s what drives this
bus,” she said. “If your records don’t
reflect the care you’re providing, then
you don’t get credit for it.”
Working closely with health
information management to ensure
proper coding was essential, West
said, and allowed thinking outside
the box on how to get doctors to
include the correct information and
credit for the care they provide.
The consortium, which bases
its rankings on raw clinical and
operational performance data, also
recognized UCH as a “rising star”
among hospitals for its overall score
improvement.
The
University
HealthSystem
Consortium’s rankings differ from
other, more highly recognizable
attempts to identify “best” or
“top” hospitals. Where rankings
like US News & World Report
and Healthgrades focus exclusively
on Medicare patients and include
subjective estimates of a specialty’s
“reputation,” the consortium looks at
statistical outcomes for all patient
populations and does not use subjective
opinions.
US News, however, also ranked
four University of Colorado Hospital
specialties - cancer, pulmonology,
kidney diseases and rehabilitation as among the best in the nation in its
latest rankings, released in July.
West couldn’t be happier with
UCH’s leap in the rankings, calling
it an honor to compete with such
reputable academic centers. And she
links UCH’s string of successes to its
leadership.
“Our top critical success factors
have everything to do with patient
safety,” she said. “The top down is
what’s getting us all working together
on this.”
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Banner, NCMC Create
Distinguished
Professorship in Nursing
Banner Health and North Colorado
Medical Center (NCMC), longtime
supporters of the University of Northern
Colorado, have pledged to create a
distinguished professorship in nursing. The
$170,000 gift will go toward creating an
endowment for a faculty member in the
School of Nursing. Banner Health and
NCMC intend for the endowment to grow
to $500,000 over the next five years.
“Educating and preparing nurses to
ensure an adequate workforce is important
now and will be even more critical in
the years to come,” said Rick Sutton,
Chief Executive Officer of North Colorado
Medical Center. “We are pleased to partner
with UNC to assist in expanding their
capabilities through this distinguished
professorship.”
The endowment allows the school to
recruit and retain top-notch faculty amid
a critical shortage of nursing faculty. The
faculty resources help UNC expand nursing
programs, including offering Banner Health
employees with Associate of Applied Science
degrees the ability to earn Bachelor of
Science in Nursing degrees through a hybrid
program that provides coursework online
and at their place of employment. The first
class will be admitted in Fall 2010 and
begins coursework in Spring 2011.
Banner Health and NCMC have
provided previous support to the School
of Nursing, including financial support
of both the school and students enrolled
in a second bachelor’s degree program in
nursing, equipment for the skills laboratory,
scholarships and ongoing clinical placements
for our students at all levels.
“The Banner Health Distinguished
Professorship in Nursing award will enhance
the School of Nursing’s opportunity to
attract and retain a highly qualified nursing
faculty member, a critical foundation to
strong nursing education,” said Kathleen
LaSala, director and professor of the School
of Nursing.
About North Colorado Medical
Center?
North Colorado Medical Center is
a fully accredited, private, not-for-profit
facility licensed to operate 398 beds. It
serves as a regional medical center with
community-based and specialty services in a
service area including southern Wyoming,
western Nebraska, western Kansas and
northeastern Colorado. A family-centered
obstetrics unit, cardiovascular, oncology,
ortho/neuro, Level II trauma, Western
States Burn Center and acute inpatient
rehabilitation are among the many services
offered through the medical center. Nearly

400,000 square feet of new patient care space
was added to the northern Colorado region
when the NCMC opened an expanded
facility in December 2005. Included is the
CardioVascular Institute of North Colorado
featuring state-of-the-art heart services;
expanded birthing center and neonatal care
unit, new intensive care units and new
surgical suites. For more information, visit
www.BannerHealth/ncmc.com.
Based in Phoenix, Banner Health is
one of the largest, not-for-profit health
care systems in the country. Banner has
22 facilities that offer an array of services
including hospital care, home care, hospice
care, nursing registries, surgery centers,
laboratories, rehabilitation services. These
facilities are located in seven states - Alaska,
Arizona, California, Colorado, Nebraska,
Nevada, and Wyoming. In addition to
emergency and medical services, Banner
Health medical centers house a variety of
specialized services, including heart care,
cancer treatment, delivery of high-order
multiple births, organ transplants, bone
marrow transplants, rehabilitation services,
and behavioral health services. For more
information,
visit
www.BannerHealth.com.
The University of Northern Colorado
annually enrolls more than 12,000
undergraduate and graduate students
studying in a broad array of programs in
education, the arts, sciences, humanities
and business. The UNC experience
combines a solid liberal arts foundation,
relevant professional coursework, innovative
technology and real-world experiences to
prepare students for a life of learning.
Visit http://www.unco.edu for more
information.
UNC’s School of Nursing is fully
accredited by the Colorado State Board of
Nursing and the Commission on Collegiate
Nursing Education. The school offers: a
bachelor’s degree program in nursing for the
traditional student, a second-degree option
for those who’ve already earned a bachelor’s
degree in another field, an online option
for registered nurses who want to pursue
a bachelor’s degree, a master’s program
with an emphasis in either Family Nurse
Practitioner or in Nursing Education
(online) with a clinical focus in case
management of chronic illness, postmaster’s certificates in Family Nurse
Practitioner or Nursing Education, an
online Ph.D. program in Nursing
Education, and an online post-master’s
Doctor of Nursing Practice program.
Online at: http://www.unco.edu/nhs/
nursing/
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nurse spends about 15 minutes
just looking for items and then
Continued from Page 1
multiply that by how many times a
were organized in color-coded bins: day that happens and if anything
red for all IV equipment, yellow for falls on the floor it has to be
wound care, gray for respiratory thrown away, and if it’s expired it
supplies and blue for everything had to be throw away,” she said.
else.
Lieberman is also in the
The colored bins save time by running against 1,800 other entries
allowing nurses to quickly identify for HCA’s (Hospital Corporation of
and find what supplies they need America) divisional and corporate
for patients, Lieberman said.
awards, which recognize the most
“From the safety aspect it saves innovative ideas on how to improve
time,” he said. “The most-viewed
items are at eye level to
reduce bending and pulled
back muscles, and mainly
also to make sure that the
right equipment is used for
the patient.”
After
Lieberman
implemented Project Lean,
IMC staff and nurses that
floated there from other floors
found that it reduced their
time looking for supplies,
which can be crucial in
emergencies.
“We’ve seen a
lot of
great things happen because of safety. HCA is the parent company
it,” Lieberman said. “Nurses are of HealthONE.
Lieberman started volunteering
starting to scan items more often
in the stock room. Scanning went at Rose during high school, helping
up to 88 percent hospital wide make beds and restocking the ER,
since we started. It was a huge and wanted to work there after
graduation. He earned his EMT in
increase.”
Accurate scanning is important 2003 and was hired at Rose in
2004. He spent five years in the
for managing Project Lean so
supplies are replenished as they ER as an EMT and then worked
in the IMC before moving into the
are used.
As an added bonus to staff and ICU five months ago.
After becoming an EMT,
patient safety, Kemper said
Lieberman weighed whether to
Project Lean saves money.
“If you think about it, if a pursue a nursing degree or go to

ROSE

Page 3
medical school. A was drawn to
nursing, and he earned his ADN
in 2009 from the Denver School of
Nursing.
“I chose nursing because I
enjoy spending time with the
patients and talking with them
and building relationships,” he
said. “That’s why I went into ICU
and IMC to make a real difference
in the lives of my patients.”
Lieberman has been surprised
by how far his project has gone

The IMC storage room before and
after RN Andrew Lieberman colorcoded and reorganized nursing
equipment and supplies as part of
Project Lean.

and is pleased that it has helped
his fellow nurses hospitalwide. He
also sees it as a way to give back
to the hospital that helped him
launch his career in health care.
“It’s giving back to Rose. That’s
kinda why I’ve done it and taken
it so far,” Lieberman said. “I
really do value working at Rose
and value all my time here and
working as a volunteer. Rose is just
a great place to work and I want
to make it’s great for everyone
who works here.”

Porter Adventist Hospital Receives Healthcare
Marketing Awards
Porter
Adventist
Hospital’s
marketing and public relations efforts were
among those recognized recently at the
2010 Gold Leaf Awards celebration of the
Colorado Healthcare Communicators.
In the category of Community
Relations: Ongoing, Porter received a
Bronze Leaf Award for recognition of
its community outreach classes. Entries
were judged on the reach, creativity and
effectiveness of the programs.
In the Website category, the hospital
received a Silver Leaf Award for
www.porterhospital.org, in recognition
of the effective use of a website, including
navigation, editorial content, ease of use
and creativity.

Porter is part of the Centura Health
network of care and shared in the Gold
Leaf Awards celebration with Centura
Health, winner of two awards including
the Grand Gold Leaf Award, and Centura
Health at Home, winner of three awards.
Porter Adventist Hospital is a full
service, Nursing Magnet® designated,
368-bed acute-care referral center for
complex medicine and surgery patients.
In addition to being ranked No. 1 for
2010 in overall cardiac care in Colorado
by a national hospital reporting company,
Porter specializes in cancer care, joint
replacement, spinal care and transplant.
Porter is sponsored by Adventist Health
System and is part of Centura Health,

Colorado’s largest hospital and health
care network delivering advanced care
to more than half a million people
each year, across 13 hospitals, seven
senior living communities, medical clinics,
affiliated partner hospitals, Flight for
Life® Colorado, and home care and
hospice services. Porter’s and Centura’s
strength lies in the ability to offer a team of
connected networks and shared resources
to deliver accessible, reliable and costeffective health care across the state. For
more information about Porter Adventist
Hospital, visit www.porterhospital.org
or the Media Room at http://
porter.mediaroom.com.
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Healthcare,
Now hiring CAREGIVER
Certified
Manager
nursing
experienced POSITIONS Clinical
Needed for busy
assistants are
TO HELP disabled 54caregivers
OB/GYN practice.
year-old man in Pagosa
you looking for Looking for
RN skills are required.
Springs (San Juan
competitive pay and
Village). Duties include
a healthy place
flexible,
benefits. Please fax
driving, light lifting and
to work, where overnight or
resume to 303-996-0801.
carrying, shopping,
household
tasks,
cooking
the people
24 hour shifts and computer tasks. Day Seek a full time
have fun and
and live-in shifts with
Be an Angel Visiting
room and board
Patient Care
the perks are Angels Homecare now available.
Organic food
hiring experienced
Technician
and healthy lifestyle.
cutting edge? caregivers Looking for
One of the finest,
forward-thinking, skilled
nursing homes in
Colorado is seeking
C.N.A.s for both day and
night shifts. Join our
supportive nursing team
where your skills can
grow and where you will
always be appreciated.
Please visit
www.brooksideinnsnf.com
or come by 1297 S. Perry
St., Castle Rock, CO
80104 for a tour and/or
to pick up an application.
Call 303-688-2500 and
ask for Cynthia, or fax a
resume to 303-688-2600.
Email humanresources@
brooksideinnsnf.com

flexible, overnight or 24
hour shifts and want to
make a difference in the
lives of Pueblos seniors,
we want to meet you!
Apply in person at 418 W
12th St., Monday- Friday,
9am-4pm or email
irene4angels@earthlink.net
No phone calls please!

Nursing Home
Administrator

Beautiful home
overlooking
San Juan River.
Call (970) 264-2951.

Part-Time
MED ASSIST
needed for
growing office.
Experience helpful. Fax
resume to:
(970) 330-0111

The Colorado State Veterans
Nursing Home at
Please join
Walsenburg, Colorado, is
our team of
seeking an experienced
professional
health
administrator to lead and
manage its modern 120 bed
care providers.
nursing home. The facility is
Current positions:
attached to Spanish Peaks
Clinic Manager - OB/
Hospital and serves
GYN, Ultrasound
veterans in a high quality
residential environment.
Tech - OB/GYN,
Situated in a rural locale
Nurse
Educator blessed with abundant
OB/GYN,
Information
wildlife and historic western
System, Application
venues, the facility sits in
the shadow of the majestic
Specialist.
double summits of Southern
High Country Health
Colorados Spanish Peaks.
Care. Please join our
The administrator (not a
team of professional
state employee) works in
health care providers.
tandem with the hospital
Current positions: Clinic
CEO and reports directly to
Live-in preferably.
Manager - OB/GYN,
a
five-member
board
of
719-547-1123 after
Ultrasound Tech - OB/
directors. Only licensed
5pm weekdays,
GYN,
Nurse Educator nursing
home
administrators
anytime weekends.
OB/GYN, Information
(or those immediately eligible
System, Application
for Colorado licensure) will
be considered. Candidates
Specialist. Applications
must demonstrate a
accepted year round for
successful track record of
Patient Rep. and Clinical
management and
Asst. positions. We offer
collaborative leadership
competitive salary and
skills with strong interest in
benefit packages. Fax
needs of veteran residents.
resume to (970) 668Salary commensurate with
1792 or submit online at
experience, excellent
www.rmmso.com
benefits package. Please
send cover letter and
Valley Manor Care Center resume before September 3,
Weekend
care
2010 deadline to: NHA
provides long-term skilled
giver for DD adults,
Search, Attention Tony
nursing care, memory
Marostica, Director of
rural facility.
care, in-patient and out- Human
Resources, SPRHC48-hr shift, no awake
patient rehabilitation
Walsenburg, 23500 US
care at night. $50/day to
services and is currently
Highway 160, Walsenburg,
start. Call 970-454-2219
looking for CNA’s to join
CO 81055; Fax: 719-738the organization.
5138; or e-mail attachment
Teamwork, reliability and
to: tmarostica@sprhc.org
the desire to provide
For more information, call
quality care is essential.
Human Resources at (719)
738-4540 or visit
Submit resumes or
www.sprhc.org
applications to:

Certified
Nursing
Assistant
for
private pay
vent patient.

Certified
Nursing
Assistants
2pm – 10pm.
10pm – 6am.
PRN (On-Call)

Valley Manor Care Center
1401 S. Cascade,
Montrose, CO 81401
or Fax to 970-249-6880

Licensed Certified
Nursing Assistants
needed!

Dialysis Clinic INC. a rapidly
growing hemodialysis facility
in Montrose is seek a full
time Patient Care Technician.
Prospective candidates
must have a high school
diploma. Previous medical
experience with current CPR
preferred. Must be able to
work independently in the
clinic setting and participate
in a self study program
resulting in being able to
pass a National Certification
for Hemodialysis
Technicians. DCI is an EOE.
Pre-hire, zero tolerance drug
screen required as well as
verifiable references. No
Phone calls please.
Applications available at 945
S. 4th Street Montrose.

Medical assistant
local office Work for
a local, professional
medical group!
Mountain View Medical
Group is seeking an
experienced Family
Practice Medical
Assistant (RMA/CMA) to
work at our Woodland
Park clinic. Hours 8-5 M-F,
with one 1/2 day.
Additional AM clinic every
3rd Saturday. Vitals,
immunizations, blood
draws, and other tasks
ordered by the provider.
One year experience in
family practice required.
Prefer local candidate.
Fax to 719-590-1360 or
Email resumes to:
hr@mtviewmedgroup.com

Nurse Manager –
RN Full Time. LPN
Full Time, Part
Time, and PRN.
CNA 2pm - 10pm,
10pm - 6am, PRN
(On-Call).

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and out-patient
rehabilitation services and is
currently looking for a strong
Nurse Manager to lead the
night shift team. Teamwork,
for busy Family Practice.
reliability and the desire to
provide quality care is
Send resume to: Total
essential. Submit resumes or
Life Care, 4005 Jerry
Murphy Rd., Pueblo, CO applications to Valley Manor
Care Center 1401 S.
81001
Cascade, Montrose, CO
81401 or
Fax to 970-249-6880
RNs, LPNs (reliable

MA/CNA,
experienced,
needed

Hiring
Registered
Nurse/
Licensed
Practical Nurse

and dependable)

Columbine Manor hiring RN/
Vi, a luxury retirement
13 hour night
LPN Good Assessment,
community in Highlands
shifts needed
Documbentation &
Ranch, seeks experienced
Leadership Skills Needed.
CNAs. FT, PT, PRN, day,
FT and/or PT. Little
Life Insurance, Paid/Timenight, and weekend shifts
to no stress. 1 on 1
off, Health, Dental, Disability patient home care. Caring
available. $11.57/hour.
Insurance. 401K/available.
Please submit resume and
peaceful environment.
Apply Columbine Manor 530
cover letter to HRDenver
Call Jodi at
W. 16th, Salida or call
@viliving.com, or visit our
(303)646-3020
Tammy 719-539-6112
website at www.ViLiving.com

Elderly Care,
CNAs needed
for seniors.
Flex schedule, 24/7
support, holiday pay.
Email resume to
careers@rahfr.Com
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CAREGIVERS.
Part-time/Full-time.
Seeking caregivers for
rewarding work with
seniors. Experience
required, CNA a plus.
Immediate placement
possible for qualified
candidate. 303-274-8611.

Looking for PRN
If you share
Primrose Retirement
our passion for PRN
Community of Pueblo is
caring for the
looking for PRN. Duties
elderly consider
will include charting,
medication administration,
joining our
providing assistance to
team! Positions
residents with their
Available: Full-time activities of daily living
and part-time
and assisting in serving
meals to residents.
shifts available for:
Candidates must
CNAs and Nurses. demonstrate
the ability to

NURSE

Licensed
Practical Nurse
part time nights

this is an exciting
opportunity for professional
growth within our
interdisciplinary team
members. Please visit
www.brooksideinnsnf.com to
learn more or come
by for a tour to
1297 S. Perry St., Castle
Rock, CO 80104.
Please come in and fill out
Call 303-688-2500,
an application or call Melanie be a caring role model,
fax 303-688-2600 or email
Holmes RN-SDC at 970-928- excellent communicator,
humanresources@
be
self
motivated,
have
a
3227.
Benefits:
We
offer
local office Work for a
brooksideinnsnf.com.
excellent pay, and benefits
positive attitude and
local, professional
including Paid Annual Leave, willingness to work with all
medical group! Mountain
Full Health and Dental
departments. Apply
View Medical Group is
2 0 4 REGISTERED
Insurance, 401(k)
today! Please email
seeking an experienced
and more!
NURSE

Medical
Assistant

resumes to:
Family Practice Medical
pueblo@primrose
Assistant (RMA/CMA) to
Registered Nurse
retirement.com
or apply
work at our Woodland
Registered Nurse &
Charge Nurse
online at: http://
Park clinic. Hours 8-5 M-F, Licensed Practical
www.primroseretirement.com Part-time Weekend
with one 1/2 day.
Additional AM clinic every Nurse Opportunities!
Doubles
We RESPECT the
3rd Saturday. Vitals,
6am- 10pm
great care you
immunizations, blood
1 6 1 LICENSED
draws, and other tasks
provide! Full & Part
PRACTICAL NURSE Competitive Wages 401K
Available Associate
ordered by the provider.
Time Availability
Recognition and Rewards
One year experience in
SAVA Senior Care, a
Full-time
Excellent Salary and
family practice required.
National LTC company, has
Benefits Submit application
Licensed
Prefer local candidate.
full time opportunities for
Fax to 719-590-1360 or Nursing staff who would like Practical Nurse to: Chrissy Life Care Center
of Pueblo 2118 Chatalet Ln.
Email resumes to:
to rise to the challenge! We
Pueblo, CO 81005 EEOC
hr@mtviewmedgroup.com boast competitive salaries, needed for three

Nursing
position
available.
Nurse must
be licensed.
Registered
Nurse,
Licensed
Practical
Nurse or
Medical
Assistant
Fast-paced family
medicine office, attractive
benefit package,
vacation and competitive
pay! Fax resume to
970-870-3499.

comprehensive benefits,
12-hour shifts/
great incentives, and a
wonderful RESPECT program week (9am-9pm)
focused on our employees!
Looking for fun
Interested parties, please
contact us to take a tour, fill energetic nurse.
out an application, and
Pay commensurate with exp.
speak with our friendly staff! Benefit available. Call Pat
Belmont Lodge 1601
McKinney 970-404-0551
Constitution 719-562-7200
We look forward to meeting
you and will be here to
answer any questions that
you may have!
www.SavaSC.com EOE

Licensed
Practical Nurse
Part Time
AND PRN.

Licensed Practical
Nurse/Registered
Nurse WANTED.
NEW GRADS
welcome. Full-time
position, night shift.
Must be Colorado licensed.
Benefit package,
competitive wages, EOE.
Apply in person at
Pine Ridge Extended Care,
119 Bastille Drive, Pagosa
Springs, CO.
(970) 731-4330.

Looking for a
Registered
Nurse to work
full-time days
Pioneers Medical Center in
Meeker is looking for a
Registered Nurse to work
full-time days in our Acute
Care and Emergency
Departments. Competitive
pay, great benefits! Contact
Twyla Jensen (970) 8789264 tjensen@pioneershospital.org

Valley Manor Care Center
provides long-term skilled
nursing care, memory care,
in-patient and outpatient
rehabilitation services and is 2 2 6 M I S C E L L A N E O U S
currently looking for qualified
individuals to join the
organization. Teamwork,
Human Touch Home
reliability and the desire to
Health Care Physical
provide quality care is
Therapy Occupational
essential. Submit resumes
Therapy Speech
or applications to Valley
Therapy needed for
Manor Care Center. 1401 S. home visits. Competitive
Cascade, Montrose, CO
pay. Flexible schedule.
81401 or
Call 544-0282
Fax to 970-249-6880
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University of Colorado Cancer
Center associate director
appointed to American Cancer
Society board
Tim Byers, MD, MPH, associate director of the University of Colorado Cancer
Center and professor and associate dean of public health practice at the Colorado School
of Public Health, has been named second vice president of the American Cancer Society’s
National Board of Directors for 2010-2011.
Byers was one of 11 new officers appointed to the volunteer board during the
ACS’s annual meeting in Atlanta last week. The ACS National Assembly and National
Board of Directors, comprising elected volunteers since the organization’s inception in
1913, are the primary governing bodies of the ACS, the nation’s largest voluntary health
organization.
“I am honored to serve as an officer of the American Cancer Society,” said Byers.
“The ACS is doing truly outstanding work in research, advocacy, education, and patient
support at both the national and the grassroots levels. The hundreds of skilled staff and
thousands of dedicated volunteers have helped the ACS lead the way toward the historic
progress we are now making in cancer prevention and control. I look forward to doing
whatever I can to help the Society have an even greater impact in the future.”
As a national recognized epidemiologist, Byers originally served as a peer reviewer
in the Extramural Research Grants program and as a member of the epidemiology team
planning for Cancer Prevention Study- II analyses. He has been an ACS volunteer for
nearly 30 years.
“Dr. Byers is a truly outstanding national figure in cancer prevention and a natural
leader for the American Cancer Society,” said Dan Theodorescu, MD, PhD, director
of the University of Colorado Cancer Center. “He has not only made significant
contributions to the field of cancer epidemiology but has led our Cancer Center in this
area to new heights. We are very proud and privileged to have him as our colleague.”
The additional 10 newly appointed board members include: President Edward E.
Partridge, MD, of Birmingham, Ala.; Chair Stephen L. Swanson, of Allison Park, Penn;
President-Elect W. Phil Evans, III, MD, FACR, of Dallas, Texas; Chair- Elect Cynthia M.
LeBlanc, EdD, MA, of Richmond, Cal.; Vice Chair Gary M. Reedy, of Dresher, Penn.;
Treasurer Daniel P. Heist, CPA, of State College, Penn.; Secretary Lila R. Johnson, RN,
MPH, CHES, of Honolulu, HI; First Vice-President Vincent T. DeVita, Jr., MD, of
New Haven, Conn.; Immediate Past President Alan G. Thorson, MD, FACS, of Omaha,
Neb.; and Immediate Past Chair George W. P. Atkins of Atlanta, Ga.
The University of Colorado Cancer Center is the Rocky Mountain region’s only
National Cancer Institute-designated comprehensive cancer center. NCI has given only
40 cancer centers this designation, deeming membership as “the best of the best.”
Headquartered on the University of Colorado’s Anschutz Medical Campus, UCCC
is a consortium of three state universities (Colorado State University, University of
Colorado at Boulder and University of Colorado Denver) and six institutions (AMC
Cancer Research Center, The Children’s Hospital, Denver Health, Denver VA Medical
Center, National Jewish Health and University of Colorado Hospital). Together, our
400+ members are working to ease the cancer burden through cancer care, research,
education and prevention and control. Learn more at www.uccc.info.
The new Colorado School of Public Health is the first and only school of public
health in the Rocky Mountain Region, attracting top tier faculty and students from across
the country, and providing a vital contribution towards ensuring our region’s health and
well-being. Collaboratively formed by the University of Colorado Denver, Colorado State
University, and the University of Northern Colorado, the Colorado School of Public
Health provides training, innovative research and community service to actively address
public health issues, including chronic disease, access to health care, environmental threats,
emerging infectious diseases, and costly injuries.
The American Cancer Society combines an unyielding passion with nearly a century
of experience to save lives and end cancer for good. As a global grassroots force of
three million volunteers, we fight for every birthday threatened by every cancer in every
community. We save lives by helping you stay well by preventing cancer or detecting it
early, helping you get well by being there for you during and after a diagnosis, by finding
cures through groundbreaking discovery and fighting back through public policy. As the
nation’s largest non-governmental investor in cancer research, contributing more than
$3.5 billion, we turn what we know about cancer into what we do. As a result, more than
11 million people in America who have had cancer and countless more who have avoided
it will be celebrating birthdays this year. To learn more about us or to get help, call us
anytime, day or night, at 1-800-227-2345 or visit cancer.org.

Obama Got A Lot Smaller
By William Warren

OPINION
Vicki L Mayfield, M.Ed., R.N., LMFT
Marriage and Family Therapy
Send your questions to:
news@denvernursingstar.com

I’m not sure the “American Dream” is really all that “dreamy.”
Life is so hectic, I always have so much to do taking care of my
family and trying to make enough money that I feel overwhelmed
most of the time. How can I get off this “crazy train?”
What is your definition of the “American Dream?” Are we striving for something
that doesn’t really exist or have we bought into a way of life that is literally killing us?
Just how is this dream defined?
Is it living in an apartment, owning your own home or living with family?
Is it having several children, no children or pets for your children?
Is it owning a new car, old car, motorcycle or boat?
Is it having 5 maxed out credit cards or 2 that you pay off every month?
Is it working for yourself with more freedom but higher insurance premiums or
working for a company with less vacation flexibility but better insurance premiums?
Is it living in the city or living in the country?
Is it working 50-60 hours per week or making due with a 40 hour week?
It seems there are countless stressed out people who are in pursuit of this so called
dream. Maybe the dream needs to be dissected for flaws and rewritten for health and
most importantly; its not one size fits all. Lets get off the crazy train.

Please send your American Dream definitions to news@denvernursingstar.com.
I will compile the information and print in a future edition.
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“Having a job where you
can just come in and love on
people and make their day better
is what enriches my life working
here.”

“I am passionate about
patient care and making sure
patient care is quality. I enjoy
being able to spend the time
with each patient to make them
feel love and respected.”

Paula Darnell,
hospitality

Cindy Niles, hospitality

Each week we visit with health care
professionals throughout the Metro

Nurses with Advanced Degrees to
Play Key Role in Transforming
Health Care System Beyond 2010
More than three million nursing
professionals will play a vital role in
transforming the U.S. health care system
to attain the objectives set forth in the
2010 Affordable Care Act – legislation that
represents the broadest health care overhaul
since the creation of the Medicare and
Medicaid programs. As more hospitals seek
to earn the coveted Magnet recognition
where nursing delivers excellent patient
outcomes, many hospitals have already
begun requiring that nurses either return to
school for their bachelor’s degree or have a
BSN before applying.
This new trend reinforces the concept
that advanced nursing degrees result in
better patient care for improved patient
outcomes. Many practicing nurses turn to
American Sentinel University to acquire
an advanced nursing degree, such an
RN to Bachelor of Science in nursing
(BSN), designed for registered nurses (newly
licensed and veteran health professionals)
to enhance career mobility, professional
development and practical skills that they
can apply immediately to their jobs.
“New legislation and the complexity of
patient care demands additional education

beyond the basics of pre-licensure,” says
Catherine Garner, PhD, RN, Provost and
Dean, Health Sciences and Nursing at
American Sentinel University. According
to the American Association of Colleges of
Nursing (AACN), more than 50 percent
of registered nurses did not have education
credentials higher than a diploma or
Associate degree in the year 2000 and this is
changing as hospitals have begun requiring
that nurses have a minimum of a BSN. Dr.
Garner notes that advances in genomics
and complex treatment regimens and
the growing number of patients with
multiple co-morbidities requires additional
knowledge in genetics, infection prevention
and
control,
pharmacology
and
pathophysiology. “Nurses need to know
how to access evidence-based guidelines
in real time and how to mine data from
electronic medical records to improve
patient outcomes.”
Kim Sharkey, BSN, RN, MBA, NE-A,
BC, Vice President of Medicine and
Chief Nursing Officer at Saint Joseph’s
Hospital in Atlanta believes that health
care is a team dynamic that requires
active participation from different
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“Having the ability to be
able to really help someone
every day. Whether it would be a
family member or a patient, I just
don’t think a lot of people get
that opportunity in their career.”

“I like people. I like taking
care of people, management.
I like being able to do multitasking.”

Christy Howe, RN,
director of nurses

Toya McDonald, LPN,
assistant director of
nursing

professional specialists. Sharkey says that
a Bachelor’s degree (BS) prepares a nurse
with a broader base that supports critical
thinking, leadership, health promotion and
management of patient care across the
continuum. Currently, nursing is the only
health care profession that does not require
the BS as the first professional degree.
“A nurse is valued for his or her ability
to coordinate care among the team,”
says Sharkey. “When working with other
disciplines, what does it say to the group
when the nurse is the least educated among
them?”
Sharkey points out that her hospital has
been a Magnet hospital for 15 consecutive
years and, in order to maintain its status,
100 percent of the hospital’s nurse managers
must have at least a Bachelor’s degree in
nursing by January 1, 2013. As Sharkey
looks to the future, she says that focusing
on succession planning is key.
“If I want to have future nurse leaders in
a Magnet environment, I focus on the staff
nurse at bedside,” she says. Sharkey adds
that she began this quest several years ago
through limiting the hire of new graduate
nurses to those who were graduating with a
BSN.
“The lack of a Bachelor’s degree will
certainly limit career advancement in our
organization and a BSN is necessary for
advancement into the highest level of our
clinical ladders program and required for
movement into a manager’s position.”
Sharkey decided if she was going to

request that her nurses obtain BSN’s and
then Master’s degrees, then she should serve
as a role model and work her way toward her
next educational level: a Doctor of Nursing
Practice in executive leadership. “I looked
at a variety of options: online, traditional
classroom and combination programs and
I decided on American Sentinel University
because its online DNP was the best match
for my needs,” says Sharkey. She started
her career with a diploma in nursing, then
achieved a BSN and then got her Master’s in
business administration. “American Sentinel
University allowed me to take some bridge
courses, then enter into its DNP for
executive leadership program,” she says.
As hospitals, nurses and many diverse
parties continue to work together leading
change to advance health, Dr. Garner
believes that developing an educated nursing
workforce is necessary for the profession
and is the right thing to do for our
patients: “Education will play an even more
important role in improving patient safety
and will ultimately lead to an even higherquality, cost-effective patient care.”
To learn more about American Sentinel
University’s RN to BSN program, go to
http://www.americansentinel.edu/onlinedegree/bachelor-degree-online/rn-tobsn-program.php.
To learn more about American Sentinel
University’s accelerated RN to MSN
program,
go
to
http://
www.americansentinel.edu/health
care/
RNBSN_Overview.php.

